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The CPNCA filing for the S12 and S13 agreements 
is based on four main orientations:

1. Improve the attraction and retention of support 
staff in the context of the labour shortage

1.1. Reaffirm the importance of being present at work;
1.2. Review the concept of a position;
1.3. Review certain provisions of the collective agree 
ment to improve the stability of support staff and qua-
lity of direct services to students;
1.4. Review the provisions relating to working hours;
1.5. Favorably position the education network;
1.6. Ensure follow up on committee work relating to 
employment statuses and review the provisions rela-
ting to employment statuses;
1.7. Review certain provisions relating to salary insu-
rance.

2. Promote the success of all students

2.1. Ensure the academic success of all students by 
providing quality services, especially to students with 
special needs;
2.2. Demonstrate the importance of the presence of 
support staff on school teams and collaborative prac-
tices between school team members;
2.3. Establish methods to nurture and promote the de-
velopment of skills and the maintenance of these skills;
2.4. Review the provisions relating to the assignment, 
abolition and creation of positions.  

3.Increase flexibility relating to the organization of 
work

3.1. Review the provisions relating to the work week 
and working hours;
3.2. Provide the administrative flexibility required to 
offer quality services to promote academic success;
3.3. Review the provisions relating to job security and 
staff movement in order to provide mechanisms that en-
able flexibility in the assignment of support staff;
3.4. Promote the trend towards digitalization, especial-
ly for the transmission of documents or information. 

4.Update and revise certain provisions of the collec-
tive agreement to take into account today’s realities  

4.1. Relax certain obligations related to the collective 
agreement for more efficient management;
4.2. Adapt certain provisions of the collective agree-
ment to the new realities of the workplace.  

EMPLOYER FILING S12-S13

The presidencies of the FPSS-CSQ, the FSE-CSQ, the 
APEQ and the FPPE-CSQ at the “Ray of hope” ac-
tion in front of the office of Prime Minister Legault.

Main Orientations of the CPNCA Filing

https://fpss.lacsq.org/wp-content/uploads/2022/12/Propositions_patronales_CPNCA_FPSS-S13_2022-12-19_ausyndicat.pdf
https://fpss.lacsq.org/wp-content/uploads/2022/12/Propositions_patronales_CPNCA_FPSS-S12_2022-12-19_ausyndicat.pdf


Intentions of CPNCA

Union proposal

In these times of labor shortages, the best way for school service centers to be seen as attractive employers 
is to ensure quality positions for their staff.  This round of negotiations must result in a significant improve-

ment in working conditions to make us competitive with the other job sectors so that we can not only attract 
quality workers, but also hold on to them. 
 
To do this, we are proposing the creation of positions with continuous work schedules and with the greatest 
number of working hours possible, flexibility in taking leaves, improved family-work balance, the elimination 
of precariousness and contracting out, and the promotion of school support staff. 
 
The issues we presented to the employer party relate to the following themes: 
 
1. Improving our quality of life on the job;
2. Improving the conditions under which we work;
3. Improving our ability to influence the organization of work and the manage-
ment of human resources
4. Improving our career prospects with the employer.

Government wage offers

9 % increase over 5 years
  Year 1 : 3 % on April 1, 2023; 
  Year 2 : 1,5 % on April 1, 2024;
  Year 3 : 1,5 % on April 1, 2025;
  Year 4 : 1,5 % on April 1, 2026;
  Year 5 : 1,5 % on April 1,  2027.

A lump sum of $1,000 for the period from April 
1, 2022 to March 31, 2023.

The CPNCA says it is starting this round of nego-
tiations with openness, in a spirit of finding solu-

tions together with the union party.  

We seem to be on the same page for some issues, 
but the objectives put forward to remedy them are, 
in our opinion, not sufficient to promote school sup-
port staff, counter the labor shortage and improve the 
quality of jobs.  

However, will the means proposed allow us to achieve 
our objectives.

The FPSS-CSQ stays the course on your concerns

The union filing aims to improve working conditions 
by addressing several themes presented in the October 
Info-négo and we are continuing in this direction.  

Your negotiation team


